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Agency Name: South Carolina Law Enforcement Training Council | Fiscal Year 2016-17

Accountability Report
N2 Z |

Strategic Planning Template

Type E5dt ﬂsgf:;_:‘ Object Associated Enterprise Objective Description

G 1 Maintaining Safety, Integrity and Provide a safe, secure and functional environment to enable the staff to work and the students to
Security learn.

S 11 Maintaining Safety, Integrity and
Security Maintain safety and security of buildings and equipment

0 111 Maintaining Safety, Integrity and
Security Increase security of the receptionist area

0 1.1.2 Maintaining Safety, Integrity and
Security Install additional security cameras throughout campus

0 113 Maintaining Safety, Integrity and
Security Upgrade facilities that have deterioated due to usage and age

s 1.2 Maintaining Safety, Integrity and
Security Re-open the second dining hall

S 13 Maintaining Safety, Integrity and
Security Upgrade the vehicle fleet for instructional usage

G 2 Education, Training, and Human Provide meaningful, contempory, and best practice law enforcement, detention and dispatcher
Development training to the South Carolina Criminal Justice Community

s 21 Education, Training, and Human
Development Expand capabilities for Mandated Training

0 2.1.1 Government and Citizens Increase number of students utilizing computerized training

o} 2.1.2 Government and Citizens Increase number of officers NCIC certified

0 213 Education, Training, and Human
Development Increase number of Class 2 Officers trained

0 2.1.4 Government and Citizens Construct "Shoot House"

0 2.1.5 Government and Citizens Decrease wait time for enrolled officers to initiate training

0 2.1.6 Government and Citizens Expand number of classes available for School Resource Officer

S 2.2 Government and Citizens Expansion of Advanced Training opportunities

0 221 Education, Training, and Human
Development Review current advanced training for courses with declining enroliment

0 222 Education, Training, and Human Incease by 1/3 the advanced training classes stressing contemporary issues with an
Development addition of the Mobile Training Team model.

G 3 Maintaining Safety, Integrity and Provide continual oversight of certified South Carolina criminal justice personnel to ensure
Security established standards are maintained.

s 3.1 Maintaining Safety, Integrity and
Security Review misconduct process to improve tracking and reporting

10f18



Agency Name: South Carolina Law Enforcement Training Council | Fiscal Year 2016-17

Accountability Report
R

Item #
Goal Strat Object

Strategic Planning Template

Type Associated Enterprise Objective

Maintaining Safety, Integrity and

3.2
S Security Audit field records to ensure matches with Certification records

20f18



South Carolina Law Enforcement Training Council | Fiscal Year 2015-16

Accountability Report

Performance Measure Target Value Actual Value Future Target Value Time Applicable Data Source and Availability Calculation Method Associated Objective(s)

Performance Measurement Template

1 Basic Law Student Graduates 952 874 952 July 1 - June 30 ACADIS 70 students * 16 classes * 85% 2.11,2.1.2,2.14

2 Total Mandated Student Graduates 1894 1716 1894 July 1 - June 30 ACADIS 2228 students * 85% 2.1.1,2.1.2,2,1.3,2.14
3 Advanced Student Graduates 7000 4243 7000 July 1 -June 30 ACADIS 14000 students * 50% 2.1.1,2.1.4,2.2.1,2.2.2
4 On-line ADADIS Training 21000 65251 21000 July 1 -June 30 ACADIS 14000 students * 2 classes * 75% 2.1.1,2.2.1,2.2.2

5 School Resource Officer Classes 4 3 4 July 1 -June 30 ACADIS 2.1.6

6 Decrease Training Wait Time (weeks) 10 24 10 30-Jun Registration Records 2.1.5




South Carolina Law Enforcement Training Council | Fiscal Year 2015-16

Accountability Report

Program Template

FY2015-16 ExpendituresfActual) @ FY2016-17 Expenditures (Projectec - ADRIE,
Associated Objective(s)

General Other Federal TOTAL General Other Federal

Program/Title Purpose

Leadership and direction for the Agency,
I. Administration including administration, finance and S 1,077,646 $ 5,786,869 $ 6,864,515 S 2,477,097 $ 4,550,245 $ 7,027,342 1.1.1,1.1.2,1.1.3

supporting services.

II. Training Instructional staff S 4,368,286 S 509,480

2.1.1,2.1.2,2.1.3,2.14,

,877,7 1,646,994 4,845, 499, 992,
4,877,766 S 646,994 S 845,494 $ 99,982 $§ 6,992,470 2.1.5,2.1.6,2.2.1,2.2.2

R bR R AR AR AR AR AR P AL L AL P L R T ALV ALY ALY L7 L7 LV ALV AEV SEV AEF ALY SE7 NE7 ST Y ERT N
'

R R R R R R TR AR T AR AR P AR 7 AR AL AT L7 A7 A7 7 LY S 7 L7 N7 SE T L7 3L
1
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South Carolina Law Enforcement Training Council | Fiscal Year 2015-16

Accountability Report
Agency Code: %]

Type of Law

Legal Standards Template
Associated Program(s)

Law Number Jurisdiction Statuary Requirement and/or Authority Granted
23-23-10 - Purpose; definitions

1 State Statute Sets out the reasoning and intent of the chapter. Provides definitions. Administrative, Training

23-23-20 - South Carolina Criminal Justice
2 Academy State Statute Creates the Criminal Justice Academy. Administrative, Training

23-23-30 - South Carolina Law Enforcement
3 Training Council; members; terms. State Statute Creates the Law Enforcement Training Council & their requirement to meet. Administrative

23-23-40 - Certification Requirement.

4 State Statute Outlines requirement of training and certification for all law enforcement officers in South

Carolina. Sets out exceptions to the training requirement. Administrative, Training

23-23-50 - Continuing Law Enforcement
Education Credits (CLEEC) in domestic
violence requirement; guidelines for
exemptions.

23-23-60 - certificates of compliance;
information to be submitted relating to
6 qualification of candidates for certification;

expiration of certificate.

23-23-70 - Certificates to be issued to certain
7 officers appointed as chiefs and certain State Statute
retired law enforcement officers.

State Statute Outlines requirement of continuing education related to domestic violence. Administrative, Training

Outlines information to be submitted for candidates for certification, expiration of certification,
State Statute and grants the Council authority to issue certification and other appropriate indicia of Administrative, Training
compliance.

Outlines Council's authority to issue certifcation in certain situations to chiefs and certain

retired law enforcement officers. Administrative, Training

23-23-80 - South Carolina Law Enforcement
8 Training Council; powers and duties. State Statute Outlines powers & duties of the Training Council. Administrative, Training

23-23-90 - Internal documents relating to

9 requirements or administration of chapter as State Statute Provides absolute immunity in litigation regarding communications that are required by the

Administrative

basis for court action. Training Act.
23-23-100 - Compliance orders; penalties. Allows the Director to issue Orders for compliance with the Training Act and corresponding
10 State Statute regulations. Outlines procedure to be used to invoke civil penalties if that Order is not Administrative
complied with.

23-23-110 - Law enforcement in municipality
11 with single officer when officer attending State Statute
training.

Provides procedure for municipalities with only one taw enforcement officer to secure

assistance from county Sheriff during training at the Academy. Administrative




23-23-115 - Training of officers with
Savannah River Site Law Enforcement

12 State Statute Allows training of law enforcement officers of the Savannah River Site at the Academy. Administrative
Department.
23-23-120 - Reimbursement of training costs. . . . . .
13 Stat Statut Provides for reimbursement of basic training expenses between law enforcement agencies Admini .
ate atute under certain circumstances. ninistiagie
23-23-130 - Retention of academy-generated Al ; e  certai g ted ; ai i ;
14 revenue. State Statute ows for retention of certain academy generated revenues for certain operating expenses o AdliririEtratie
the Academy.
23-23-140 - Patrol canine teams,
15 certification. State Statute Requires certification of patrol canine teams. Administrative, Training
23-47-20 - System requirements.
16 State Statute Requires telecommunication operators and/or dispatchers to attend training at the Academy. Training
37-001 - Definitions.
17 State Regulation Provides definitions for the regulations. Administrative, Training
18 37-002 - Authority of Director State Regulation Sets out the authority of the Director with reg.'flrgoto Orders issued pursuant to S.C. Code 23-23- Administrative, Training
. . Requires good character to be certified as a law enforcemetn officer. Provides for the . . L
19 37-003 - Requirement of Good Character. State Regulation availability of background information to future employers, the Academy, & the Council. Administrative, Training
e . Sets out when certification of law enforcement officers occurs, that only one certification may L . -
20 37-004- Certification. State Regulation be held at a ime, and what level of certification is required. Administrative, Training
37—005 - Training Requirements for Basic . . I | h s . . .
21 Law Enforcement Certification. State Regulation Sets out the different certification levels and who should hold what certification level. Administrative, Training
. . . Sets out what prior training can be considered in exempting a candidate from basic trianing. .. . ..
22 37-006 - Equivalent Training. State Regulation Also, outlines when retraining is required based on break-in-service rules. Administrative, Training
23 37-007 -AppllCc:::trltti)f?cZ:irolze-lssuance of State Regulation Sets up how an agency applies for re-issuance of certification for law enforcement officers. | Administrative, Training
37-008 - Approval of Continuing Law
24 Enforcement Education Hours for Re- State Regulation Oultlines how an agency can get a course approved for continuing education hours. Administrative, Training

certifcation Requirements.




Sets out reporting of continuing education requirements met for purposes of recertification

25 37-009 - Application for Re-Certification. State Regulation (recertification for another 3 years). Administrative, Training
26 E dl?;g;r? &gg:::z:::gt;?g ERZf-c::recsi:‘ri]:aq}on. State Regulation Qutlines requirements for the continuing education requirements for each certification level. | Administrative, Training
27 SO Extensioné:;ecscj;rtification enewal State Regulation Outlines the requirements to get a 3 year certification extended. Administrative, Training
28 Sro12 s Speegpl\g?aatsgrl.rement Bevice State Regulation Outlines qualifications & certification of Traffic Radar Operators. Administrative, Training
29 BFES = Definitions(;';)‘rs.R.37-015 AngtRI State Regulation Provides definitions for the regulations. Administrative, Training
30 37_0&:&;2"42?;:;?& (:]rlljtiri:eeag{.ency State Regulation Sets out which agencies must conduct emergency vehicle training. Administrative, Training
31 37-01 \S/éhl_i;v;/ 1%:;:?1:?12{2?2; rEa::-.;r.gency State Regulstion Sets out the different levels fo emergency; \f/(:,rr;iicnlien ;r.aining and the requirements of each level Administrative, Training
32 37-016 - Notification of Training Compliance. State Regulation Outlines how notification of emergency vehicle training to the Academy shall take place. Administrative, Training
33 37-017 - Continuing Training Requirement. State Regulation Sets out how often emergency vehicle training shall take place. Administrative, Training
34 37-018 - Approval of Training Programs. State Regulation Outlines process for getting emergenc;gee dr:ic’:zltjrrasi.ning approved for continuing education Administrative, Training
e | s | Requsion | Ouineshowan ageny cangetamergony veil tinng fom otherste e sl | e, raning
36 37-020 - Effect of Failure to Comply. State Regulation Oulines the effect of failure to comply with the requirements of emergency vehicle training. Administrative, Training
37 37-021 - Firearms Qualification Requirement. State Regulation Sets out the firearms qualification requirement. Administrative, Training




37-022 - Separation from Law Enforcement

Outlines the documentation required to be filed when an officer separates from an agency,

38 State Regulation when the officer needs to be nofified of that filing, and the penalty for failing to report that Administrative
Employment. .
separation.
37-023 - Reporting of Events Requiring . Outlines the reporting requirements of an agency when an officer commits an offense that may L .
39 Withdrawal of Certfication. State Regulation require the withdraw of certification under S.C. Reg. 38-016 & the penalty for failing to report. Administrative
37-024 - Investigation of Events Requiring . . . .
. e e . Outlines when an investigation into alleged miscondust shall occur and the process for L. .
40 Withdrawal of Cegg;iiaet:on' Noftification to State Regulation notification regarding such an investigations initiation and conclusion. Administrative
41 37-025 - Denial of Certfication for Stat Requlati Outlines that the Council may deny certification to a law enforcement officer candidate if they Admini .
Misconduct. . eguiation have committed misconduct. Defines misconduct. ministrative
42 37-026 - Withdrawal of Certification of Law Stat Regulati Qutlines that the Council may withdraw certification to a law enforcement officer if they have Admini .
Enforcement Officers. ate egulation committed misconduct or have other issues. Defines misconduct. ministrative
43 37-027 - ng':g#;gt(i);:v'thdrawal of State Regulation Qutlines when and how notification regarding withdraw of certification shall occur. Administrative
44 37-028 - NOt'f'Fatlo.n e State Regulation QOutlines how notification of a denial of certification is made. Administrative
Certification.
45 37-029 - Confidentiality of Notification. State Regulation Qutlines that notification sent pursuant to S.C. Reg. 38-020 shall be confidential. Administrative
46 37-030 - Reserve Police Officer. State Regulation Outlines requirements for Reserve Officers. Administrative, Training
47 37-060 - Definitions. State Regulation Provides definitions for the regulations. Training
48 37-062 - Training to Take Place within One State Requlation Requires telecommunication operators and/or dispatchers to attend training within one year of Traini
Year of Hire. ou hire, except in certain circumstances. raming
Requires good character to be certified as a telecommunication operator and/or dispatchers.
49 37-063 - Requirement of Good Character. State Regulation Provides for the availabilty of background information to future employers, the Academy, & the Training
Council.
37-064 - Minimum Requirements for E-911 . Qutlines the minimum requirements to train as a telecommunications operator and/or o
50 State Regulation Training

Operator Enroliment in Training.

dispatcher.




51 37-065 - Certification. State Regulation Certification occurs upon successful completion of training. Training
52 37-066 - Traci:r;izfgiclzt?g:.irements for State Regulation Outlines the training requirements .223; ::)cgeor}izﬁttiifci):a ?;i:g issue and the requirments for re- Training
563 37-067 - Break in Service after Certification. State Regulation Outlines requirements to be re-certified after a break-in-service. Training
54 37-068 .-Application for !gsua_nce or Re- State Regulation Sets up how an agency applies for rejissua_lnce of certific_a_tior? for teleoommuni‘cation operators Tralning
issuance of Certification. and/or dispatchers & cases in which that recertification cannot be re-issued.
55 37-069 - Cost of Training. State Regulation Outlines how cost of training shall be paid to the Academy. Training
56 37-070 - Separation from Employment. State Regulation Outlines requirements to report separations from the agency. Administrative
57 37-101 - Requzset;z;gontesmd Case State Regulation Outlines when and how contested case hearings are requested. Administrative
58 37-102 - Failure tﬂ;er;‘:t Contested Case State Regulation Outlines the consequences of failing to request a contested case hearing. Administrative
59 37-103 - Prosecution and Docketing. State Regulation Outlines the prosecution and docketing of contested case hearings. Administrative
60 37-104 - Discovery. State Regulation Allows for Discovery to be conducted prior to contested case hearings. Administrative
61 37-105 - Contested Case Hearing. State Regulation Outlines the procedure of a contested case hearing. Administrative
62 37-106 - Failurg;z:z;;zfi:;t. the Contested State Regulation Outlines the consequences of failing to appear at a contested case hearing. Administrative
63 37-107 - Final Decision by Law Enforcement State Regulation Outlines how Final Agency Decisions should be formatted and decided. Administrative

Training Council.




64 37-108 - Sanctions. State Regulation Provides for various sanctions to be included in Final Agency Decisions. Administrative
65 37-109 - Recusal of Council Members. State Regulation Requires recusal of certain Council Members. Administrative
66 S0 nght(;(gul;es;epresented by State Regulation Allows the parties be represented by Counsel. Administrative
37-112 - Reporting to the National . Requires individuals be reported to the National Decertification Index upon the exhaustion of . .
67 Decertfication Index. State Regulation all appeals. Administrative
64.1 (LETC: CJA-Federal, Other Flow
68 Through Funds) 2015-16 Appropriations Act. State Proviso Allows carry over to complete projects. Administrative
Part 1B
64.2. (LETC: CJA-Retention of Emergency . . - . .
. . Allows collection, expending, retaining, and carrying forward fo funds received for . .
G Expendltu're_Refunds) 201519 Sials Previso reimbursement for personnel & equipment expended due to an emergency. Administrative
Appropriations Act. Part 1B
6-11-340 - Protection of special purpose
70 district facilities; public safety departments; Stat Statut Allows special purposes districts to have law enforcement officers and send them for training Traini
appointment and training of public safety ate SIS at the Academy. The Academy is allowed to charge a fee for this training. raining
officers.
14-1-206 - Additional assessment, general
71 sessions or family court; remittance; State Statute Funding mechanism for the Academy. Administrative
disposition; annual audits.
14-1-207 - Additional assessment,
72 magistrate’s court; remittance; disposition; State Statute Funding mechanism for the Academy. Administrative
annual audits.
73 14_1'_208 N Add't'(_m?l ass.e?ssr.nent, municipal State Statute Funding mechanism for the Academy. Administrative
court; remittance; disposition; annual audits.
14-1-240 - Surcharge on certain
misdemeanor traffic offenses or nontraffic . . .
the A . { 2016. ini i
74 violations to fund training at South Carolina State Statute Funding mechanism for the Academy. Currently, set to sunset in June 2016 Administrative
Criminal Justice Academy.
23-3-65 - South Carolina Law Enforcement . .. T s
75 Assistance Program to provide counseling State Statute Requires the Academy to develop a course of training for critical incident stress debriefing and Training

services and other support services.

peer support team.




23-3-540 - Electronic monitoring; reporting

Allows the Academy to provide training to officers of PPP regarding utilization of active

76 damage to or removing monitoring device; State Statute electronic monitoring devices. Training
penalty.

77 23-4-110 - Creation of committee; members State Statute Places the Director of the Academy on the Governor's Committee on Criminal Justice, Crime & Traini
and officers. Delinquency. raining
78 23-11-110 - Qualifications. State Statute Outlines the qualifications to be Sheriff. Training
79 23-28-30 - Training course; subjects of study. State Statute Outlines training requirements for Reserve Police Officers. Training
80 23-28-60 - Additional requirements; State Statute Allows the Academy to issue identification cards for Reserve Police Officers. Training

identification cards.

81 23-28-80 - Additional training for reserve State Statute Outlines training requirements for a Reserve Police Officer to become a regular law Traini
officers desiring to become full-time officers. enforcement officer. raining
82 24-5-320 - Pre-service training; State Statute Outlines requirements for Reserve Detention Officers. Training

comprehensive test.

83 24-5-360 - Additional training to become full- State Statute Outlines training requirements for a Reserve Detention Officer to become a regular detention Traini
time jailer or detention officer. officer. raining

84 40-18-30 - Powers and duties of South State Statute To advise and consent with SLED regarding the curriculum, training, and certifcation of Traini
Carolina Law Enforcement Division (SLED). security guards. raining

85 43-35-310 - Council Created; membership; State Statute Places the Director of the Academy or his designee on the Adult Protection Coordinating Traini
filling vacancies. Council. raining

43-35-560 - Vulnerable Adults Fatalities
86 Review Committee; members; terms; State Statute Places the Director of the Academy on the Vulnerable Adults Fatalities Review Committee. Training
meetings; administrative support.

56-5-760 - Operation of authorized Requires the Academy to promulgate regulations regarding guidelines and training for ..
¥ emergency vehicles. Siate Statute emergency vehicles. Training
88 59-116-110 - Training of campus police State Statute Requires the Academy to provide training to Campus Police Officers. Allows the Academy to Training

officers.

charge for this training.




89 63-11-1930 - Committee established. State Statute Place the Director of the Academy on the Child Fatality Advisory Committee. Administrative
N Requires the Academy deny or withdraw certifications in certain situations involving failure to . .
90 63-17-1020 - Definitions. State Statute pay child support. Administrative
91 63-19-390 - Peace Officer and Constables. State Statute Allows law enforcement officers of DJJ to receive training at the Academy. Training
92 23-28-40 - Manner in which training provided; State Statute Requires the Academy to approve Reserve Officer training. Training
in-service training.
23-28-90 - Former fuli-time officer becoming Allows regular law enforcement to officers to switch to a reserve officer position with the L
* member of reserve. Sl SiEtie concurrence of the Academy. Training
94 59-116-40 - Qualificatiqns for' employment State Statute Outlines requirements to be a Campus Police Officer. Training
as campus police officer.
17-5-130 - Coroner qualifications; affidavits . . . . . .
’ he A
05 of candidates; training; exemptions; Coroners State Statute Requires the Director of the Academy to gppom't members of the Coroner's Training Advisory Training
L . . ommittee.
Training Advisory Committee; Expenses.
e 44E R . ii
96 17-5-115 - Deputy coroners; training and law State Statute Allows deputy coroners to attend training at the Academy & be certified as Class 3 law Training

enforcement status.

enforcement officers.




Agency Name:
Agency Code:

South Carolina Law Enforcement Training Council

D z

Fiscal Year 2015-16
Accountability Report

Customer Template

Specify only for the following Segments: (1) Industry: Name; (2) Professional Organization:

Divisions or Major Programs Description Service/Product Provided to Customers Customer Segments ; ;
Name; (3) Public: Demographics.
1. Administration - Administration Direct Agengy Provides guidance and direction for Agency General Public All segments of the public
I. Administration - Facilities Maintain facilities Mallntam a safe, secure and functional Executive Branch/State Agencies
environment
[. Administration - Food Service Food preparation Provides meals for students & staff Local Govts.
I. Administration - Standards & Testing Administers academic standards Determines academic progress through testing Local Govts.
1. Administration - Certification Tracks and updates officer records Maintains updated and accurate officer records Local Govts.
. ) Temporary Housing Provides housing for resident students
II. Training - Housing Local Govts.
o . Trains law enforcement officer for Class 1 Instruction & Training . .
1L Training - Basic Law Enforcement certification Executive Branch/State Agencies
. . Trains law enforcement officer for Class 1 Instruction & Training o
II. Training - Basic Law Enforcement certification Legislative Branch
o . Trains law enforcement officer for Class 1 Instruction & Training »
IL. Training - Basic Law Enforcement certification Judicial Branch
. . Trains law enforcement officer for Class 1 Instruction & Training
II. Training - Basic Law Enforcement certification Local Govts.
. . Trains law enforcement officer for Class 1 Instruction & Training o
1L Training - Basic Law Enforcement certification School Districts
. . Trains law enforcement officer for Class 1 Instruction & Training . .
1I. Training - Basic Law Enforcement certification General Public All segments of the public
. . . Trains officers to become Class 2 Local Detention |Instruction & Training
1L Training - Basic Detention i ) Executive Branch/State Agencies
Officers
. . . Trains officers to become Class 2 Local Detention |Instruction & Training
II. Training - Basic Detention . Local Govts.
Officers
. . . Trains officers to become Class 2 Local Detention |Instruction & Training
1L Training - Basic Detention s General Public
Officers
- L Trains officers that have special duties and Instruction & Training o
II. Training - Limited Duty limited power Judicial Branch
o = Trains officers that have special duties and Instruction & Training
I Training - Limited Duty limited power Local Govts.
. e Trains officers that have special duties and Instruction & Training _ .
I1. Training - Limited Duty limited power General Public All segments of the public
11. Training - Basic Telecommunication Trains employees who work with E-911 .
- i E i i
Officer telecommunications Instruction & Training xecutive Branch/State Agencies
. Training - Basi ication Trains employees who work with E-911 .
B 'ljrm g SicTElecommuUnicatio i e Instruction & Training Local Govts.
Officer telecommunications
[I. Training - Basic Telecommunication Trains employees who work with E-911 . =
i | Publi i
Officer telecommunications Instruction & Training General Public All segments of the public
Trains officers in specialized fields to enhance |Instruction & Training

11. Training - Advanced Training Program

knowledge, skills and abilities

Executive Branch/State Agencies




I1. Training - Advanced Training Program

Trains officers in specialized fields to enhance
knowledge, skills and abilities

Instruction & Training

Legislative Branch

I1. Training - Advanced Training Program

Trains officers in specialized fields to enhance
knowledge, skills and abilities

Instruction & Training

Judicial Branch

IL Training - Advanced Training Program

Trains officers in specialized fields to enhance
knowledge, skills and abilities

Instruction & Training

Local Govts.

I Training - Advanced Training Program

Trains officers in specialized fields to enhance
knowledge, skills and abilities

Instruction & Training

School Districts

1L Training - Advanced Training Program

Trains officers in specialized fields to enhance
knowledge, skills and abilities

Instruction & Training

General Public

All segments of the public

111. Employee Benefits -




Agency Name:

South Carolina Law Enforcement Training Council |

Agency Code:

N20

064 |

Name of Partner Entity

SC Solicitor's Offices

Type of Partner Entity

Local Government

Description of Partnership
Utilize employees as guest instructors on driving range,

firearms range use in analyzing students in practical problem
exercises

Fiscal Year 2015-16
Accountability Report

Partner Template
Associated Objective(s)

2.1.2,2.1.3,2.2.1,2.2.2

SC Police Departments

Local Government

Utilize employees as guest instructors on driving range,
firearms range use in analyzing students in practical problem
exercises

2.1.2,2.13,2.2.1,2.2.2

SC Sheriffs Departments

Local Government

Utilize employees as guest instructors on driving range,
firearms range use in analyzing students in practical problem
exercises

21.2,21.3,2.21,2.2.2

SC Detention Centers

Local Government

Utilize employees as guest instructors on driving range,
firearms range use in analyzing students in practical problem
exercises

2.1.2,2.1.3,2.2.1,2.2.2

SC University Public Safety Depts

State Government

Utilize employees as guest instructors on driving range,
firearms range use in analyzing students in practical problem
exercises

2.12,2.1.3,2.2.1,2.2.2

S.L.E.D.

State Government

Utilize employees as guest instructors on driving range,
firearms range use in analyzing students in practical problem
exercises

2.1.2,2.13,2.2.1,2.2.2

SC Attorney General's Office

State Government

Utilize employees as guest instructors on driving range,
firearms range use in analyzing students in practical problem
exercises

2.1.2,2.1.3,2.2.1,2.2.2

SC Department of Public Safety

State Government

Utilize employees as guest instructors on driving range,
firearms range use in analyzing students in practical problem
exercises

2.1.2,2.13,2.2.1,2.2.2

SC Department of Revenue

State Government

Utilize employees as guest instructors on driving range,
firearms range use in analyzing students in practical problem
exercises

2.12,2.13,2.2.1,2.2.2

SC Dept. of Corrections

State Government

Utilize employees as guest instructors on driving range,
firearms range use in analyzing students in practical problem
exercises

2.1.2,2.13,2.21,2.2.2




SC Dept. of Mental Health

State Government

Utilize employees as guest instructors on driving range,
firearms range use in analyzing students in practical problem
exercises

2.1.2,2.13,22.1,2.2.2

SC Dept. of Natural Resources

State Government

Utilize employees as guest instructors on driving range,
firearms range use in analyzing students in practical problem
exercises

2.1.2,2.1.3,2.21,2.2.2

SC DHEC

State Government

Utilize employees as guest instructors on driving range,
firearms range use in analyzing students in practical problem
exercises

2.1.2,2.1.3,2.2.1,2.2.2

SC Forestry Commission

State Government

Utilize employees as guest instructors on driving range,
firearms range use in analyzing students in practical problem
exercises

21.2,2.13,2.21,2.2.2

SC Probation, Parole & Pardon Services

State Government

Utilize employees as guest instructors on driving range,
firearms range use in analyzing students in practical problem
exercises

21.2,2.13,2.2.1,2.2.2

SC Public Service Authority LE Div

State Government

Utilize employees as guest instructors on driving range,
firearms range use in analyzing students in practical problem
exercises

2.1.2,2.13,2.2.1,2.2.2

SC Senate Sergeant at Arms

State Government

Utilize employees as guest instructors on driving range,
firearms range use in analyzing students in practical problem
exercises

21.2,213,221,22.2

SC State Ethics Commission

State Government

Utilize employees as guest instructors on driving range,
firearms range use in analyzing students in practical problem
exercises

21.2,2.13,2.21,22.2

SC State Ports Authority Police Dept

State Government

Utilize employees as guest instructors on driving range,
firearms range use in analyzing students in practical problem
exercises

21.2,2.13,2.21,2.2.2




South Carolina Law Enforcement Training Council | Fiscal Year 2015-16

Accountability Report
N0

Name of Entity Requesting the 3 Reporting Submission Date
Report N
Epor AT Report Type ot EnBiy Frequency {MM/DD/YYYY)

Report Template

Summary of Information Requested in the Report Method to Access the Report

1 CAFR Comptroller General State Annually 9/1/2016 Provide annual financial information to CG
2 Accountability Report Department of Administration State Annually 9/15/2016 Agency's Performance Review

3 Federal Project Review Department of Administration State Annually 1/1/2016 Financial information on each project

4 Grant Activity Report Comptroller General State Annually 9/1/2016 Grant Revenue & Expenditure

5 SEFA State Auditor's Office State Annually 8/1/2016 Grant Revenue & Expenditure

6 Minority Business Utilization Plan Gificeici3mall SiMigority State Annually 7/1/2016 Sales to Minority Businesses

Business Assistance




South Carolina Law Enforcement Training Council I Fiscal Year 2015-16

Accountability Report
5 |

Name of Entity Conducted : Oversight Review Timeline
Type of Entity

Oversight Review Template

Method to Access the Oversight Review Report

Oversight Review (MM/DD/YYYY to MM/DD/YYYY)

http://www.scstatehouse.gov/Committeelnfo/HouselegislativeOve
State 12/15/2015 - Present rsightCommittee/AgencyPHPFiles/LawEnforcementTrainingCouncil.

php

House Legislative Oversight
Committee




SOUTH CAROLINA CRIMINAL JUSTICE ACADEMY

Financial Services
Tom McQueen

Procurement
Linda Nieradka

Accounts
Receivable/
Payable

I

Chief
General
Counsel

James Fennell

ORGANIZATIONAL CHART

Agency Director
Lewis J. Swindler

L4

Caen

Legals

Misconduct

Administrative Coord [

i

Jeanne Crump

Deputy Director
Mike Lanier

Human Resources
Deborah Bryant

Accreditation Manager |
Lauren Orris

Training Operations 7
Manager i
John Yarborough

Accreditation
Linda Myers

Effective September 2, 2016

Basic Training

Basic Training -

1 Jim Graham

Firearms/Driving

— Range

John McMahan

— Basic Jail

Roy Rogers

L— Police Science

Richard “Eric” Brown

| Asst. Basic Training i

— Supervisor Coordinator |
Cliff Miller Jim Crosland 3
—
PT/OT

Coordinator H
Frank Hinson

i

LEhiRss o

1

Advanced Training
Supervisor
Wayne Harris

S

Behavioral Sciences

Rita Yarborough T *

Facilities Operations
Manger
Lennie Hicks

ey

CbV -

Food Services
Bernard Shirer

e

| John Mincy
Engineer

Lo s ioll

ICapital Improvements

Gangs

Traffic

Dale Smith

e

S Bruce Clonts
Facilities
Management

Administrative
Operations Manager
Florence McCants

Media Technology

T

R 22

Compliance
Jeff Finch

s

IT g
Justin Miller d

Standards
Jennifer Tatum

JSk

Monica Yarborough | !

Certification/ 23



